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Agreeableness in Human Psychology, An Analysis inthe light of
The Holy Prophet’s 4t Teachings

Muhammad Nadeem”
Humayoon Abbas™

Abstract

Beyond an iota of doubt, the world has been entangled in the plethora of problems. Materialistic and
capitalistic approaches to life have bogged down the people of the planet into the quagmire of
psychological catastrophe. All gigantic problems like terrorism, stress, violence, extremism and even
dictatorship trace back their origin to psychology. That is why psychologists, in these days, are
burning the midnight oil to find out solution of these psychological disorders. Having set so, Islam is

the religion that encapsulates every aspect of life. The Divine Beloved Prophet Muhammad#Z#in His

apparent life-time unearthed pragmatically the solutions to various complexities of life. In this
article, I have discussed one aspect of psychology out of the big five factors, which is named as
Agreeableness. 1 have dealt with its significations as they are in modern psychology and then have
launched upon a debate about them with reference to the Hadeeths of our the Universal Prophet

Muhammad /.
Keywords: psychology, Agreeableness, the Holy Quran, Islam, the teachings of the Prophet
Muhammad,
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1-Openness to experience
2-Conscientiousness
3-Extraversion
4.Agreeableness
5-Neuroticism
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“Agreeableness is a personality dimension (or set of related traits) that describes a
class of individual differences that generally have to do with being pleasant, likable,
and harmonious in relations with others. Empirical research finds that
Agreeableness as a dimension hangs together consistently (persons who are “kind”

also tend to be “considerate”), is relatively stable and enduring over time, and is
related to many kinds of human activity.”?
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“Trait adjectives that are positively associated with Agreeableness include kind,
warm, cooperative, unselfish, polite, trustful, generous, flexible, considerate, and
agreeable. Trait adjectives that are negatively associated with Agreeableness
include cold, unkind, uncooperative, selfish, rude, distrustful, stingy, stubborn, and
inconsiderate. Overall, Agreeableness describes a broad, but related, set of
individual differences in how a person relates to others. Specially, Agreeableness

appears to describe differences in being predominantly prosocial or other-oriented
versus antisocial or self-oriented in social interactions.”?
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“People who are high on the Agreeableness dimension are helpful, trusting ,and
sympathetic. Those on the other end tend to be antagonistic and skeptical .
Agreeable people prefer cooperation over competition. In contrast, people low in
Agreeableness like to fight for their interests and beliefs. Researchers find that
people high in Agreeableness have more pleasant social interactions and fewer
quarrelsome exchanges than those low on this dimension .They also are more
willing to help those in need.”
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“Agreeableness is a tendency to be compassionate toward others. It implies a
concern for the welfare of other people and is closely related to Adler’s concept of
social interest. People high in agreeableness trust other people and expect other
people to trust them. They are more likely than average to have stable marriages
and stable employment. They are less likely than average to have prejudices. They

recover better than average from an injury, partly because they have good social
support.”
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“Agreeableness is inherently social and is aimed at developing and maintaining
positive relationships while judging prosocial behavior more highly and antisocial
behaviour more harshly than others. It is associated with the adjectives
appreciative, forgiving, generous, kind, sympathetic ,trusting, warm, modesty,
straightforward, and altruistic. It also appears to rely heavily on conscious mental
processes as it seeks to suppressselfish desires and negative affect. Political
participation is, once again, one of the first areas in which scholars have tested the
potential effects of agreeableness, producing mixed results”.
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“Individuals believe that most people are basically well intentioned, honest, and
trustworthy. They are not crafty orsly, and could not deceive anyone even if they
wanted to.They try to be courteous, thoughtful, and considerate. Most people they

know like them. They would rather cooperatewith others than compete with them.
They try to be humble and would rather not talk about themselves and their
achievements. They believe that all human beings are worthyof respect and we can

never do too much for the poor andelderly.”
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